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Bill Type and Number: Ordinance 2015-54 - revised
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: January 27, 2015
Committee(s) of Reference: R, F, RCDPHS
Date of Analysis: January 29, 2015
Type of Action: Ordinance Code amendment
Bill Summary: The bill amends Ordinance Code Chapter 121 – Police and Firefighters Pension Fund – to reflect a pension reform counter-proposal by the PFPF board to the plan adopted by City Council in Ordinance 2014-386 and transmitted to the board for their consideration. The PFPF’s counter-proposal differs from 2014-386 in the following areas:

· The PFPF’s proposal references the Senior Staff Pension Plan being closed to new members as of August 15, 2014; the agreement approved by 2014-386 deleted any reference to the Senior Staff Pension Plan.
· The PFPF’s proposal includes language stating that the City agrees not to unilaterally alter the pension benefits of Group 1 Employees (current employees) for a period of 10 years; the agreement approved by 2014-386 deleted language waiving the City’s right to impose benefit changes via the collective bargaining impasse process for 10 years.
· The PFPF proposal provides for a cost of living adjustment (COLA) for time accrued after the implementation of the new agreement equal to the Social Security COLA, capped at a 6% increase; the agreement approved by 2014-386 provided for the Social Security COLA, capped at a 4% increase.
· The PFPF proposal provides for a DROP actual rate of return for members with less than 20 years of service, with a floor of 2% and a cap of 14.4%; the agreement approved by 2014-386 provided for an actual rate of return with a  floor of 0% and a cap of 10%.
· The PFPF’s proposal regarding the lengthening of the “final average compensation (FAC) period” from the last 2 years of service to the last 5 years provides for no change from the current status for vested employees with 5 or more years of service; the agreement approved by 2014-386 provided for the lengthened FAC period to apply to employees with less than 10 years of service.
Background Information: The ordinance contains a blank placeholder for an automatic sunset date for the ordinance should the Council-approved agreement not be executed by the PFPF by a date certain.
Policy Impact Area: Police and Fire Pension Fund reform
Fiscal Impact: Undetermined An actuarial evaluation by the Milliman actuarial firm dated January 27, 2015 estimates that the pension benefits proposed in 2015-54 would save $1.68 billion over 30 years when compared to the current benefit package, approximately $50 million less than the 2014-386 proposal. $18 million of the $50 million change is attributable to the FAC period change; $32 million is attributable to the COLA percentage change.
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